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EMPLOYMENT BENEFITS

In addition to working on exciting technologies, AFRL employees enjoy:
SALARY, PROMOTION, TRAINING

-   Salary and promotions: AFRL offers a progressive, contribution-based compensation program that

    rewards scientists and engineers for top performance.  The entry-level salary range for DR1positions is 

    $41,891 to $69,739 plus locality pay of 13-34%.                                                                                                                      

-   Training: Tuition assistance, employee development, continuing education, and professional 

    conference attendance opportunities are available.

RECRUITMENT AND RELOCATION BONUSES  

Lump-sum bonuses of up to 25% of base pay may be paid to newly-appointed employees for difficult-to-fill positions.   (Service agreement with repayment plan is required)

STUDENT LOAN REPAYMENT PROGRAM

Repayment of all or part of outstanding federally insured loans for recruitment and retention of highly qualified employees who meet eligibility criteria.  (Service agreement with repayment plan is required)

TIME OFF  -  Earn time off beginning with your first pay check.
-   Paid Vacation:  13 Days/yr during first 3 years of service; 20 Days/yr during 4-14 years of service; and 

    26 Days/yr after 15 years of service

-   10 Paid holidays

-   13 Days paid Sick Leave – No limit to accumulation

-   Family Friendly Leave and Family Medical Leave Act Benefits

BALANCED WORK/FAMILY LIFE

-   Flexible and Alternate Work Schedules

-   Telecommuting Opportunities

INCENTIVE AWARDS - AFRL employees receive recognition in many ways:
                     -  Time Off
  - Honorary
      - Monetary
        - Non-monetary

FUN PROGRAMS AND CONVENIENT SERVICES at your worksite*

	Fitness Centers
	Credit Union 
	Libraries

	Golf Courses
	Swimming Pools
	Bowling

	Outdoor Recreation
	Parks/Camp Grounds
	On-Site Restaurants

	Aero Clubs
	Recreation Tickets/Tours
	Family Support Center

	Child Care**
	Skills Development
	Health & Wellness Center


* Amenities vary among location.      **Participation limited to availability.

HEALTH, LIFE, AND LONG TERM CARE INSURANCE

-   Choice of health plans
-   Group Life Insurance

-   Long Term Care insurance

-   Flexible Spending Accounts

RETIREMENT PLAN -  New employees have a three-tier retirement plan consisting of Basic Benefit Plan, Thrift Savings Plan (TSP) and Social Security.

-   Basic Benefit Plan: Similar to pension plan. Full retirement benefits at age 55-57 with 30 yrs service. 

-   TSP:  Similar to 401K with no waiting period for new employees. Agency automatically contributes

    (1%) to TSP.  Employee can make optional contributions per calendar year up to $16,500 per year.  Agency matches up to 5%.  Employee contributions and earnings sheltered from federal taxes until withdrawal. 
-   Social Security: All new employees are covered under Social Security.
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